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PROCHORUS

COMMUNITY DEVELOPMENT

Annual Report



Prochorus, a registered non-profit, is a community-based organisation, which was

established in 1996. Registration number: 2008/012209/08, NPO Number: 086-

767-NPO.

Prochorus aims to take care of the poor.

Prochorus offers sustainable programs to ensure that every person has the

opportunity to reach their full potential spiritually, intellectually, physically, socially and

emotionally.

We partner Prochorus projects with local churches to ensure volunteer involvement,

access to resources and integrity of the management of projects.

VISION

Prochorus Community Development
exists for the promoting of social
development and advancement on both

community and individual level.

Early Childhood Development
Skills Development
Youth Development

Community Welfare

MISSION

We serve disadvantaged communities
according to the guidelines of need-
assessment studies, and the accessibility
of resources. Our focus is directed
towards Early Childhood Development,
Youth Development, Skills Development

and Community Welfare.

Lusani Mulaudzi Johann Aspeling

Chairman Vice —Chairman

Jan Scannell

John-Paul Dicks

Managing Director  Financial Advisor

Board of Directors

Managing Director

Area Sub-committee

Branch Area Manager

GOVERNANCE |

The board of directors is a network of
knowledgeable people who guide and assist

in the strategy and vision of Prochorus.

One of the core priorities of the board is to
strengthen and empower the organisation
through good governance. The board also
supports operational members in their
decision making and steering of the

organisation.

Board members constantly consider what
the most important strategic issues are
facing the organisation and guide
operational members on how to address
these issues to the benefit of the

organisation as well as the communities in

which we operate.




LETTER FROM
THE CHAIRPERSON |

In my message to the Prochorus community in 2017, we
committed ourselves to focus on building a strong network of
volunteers from our partner organisations. Our partner include
churches, donors and other individual volunteers. We recognise that community
development work can only be done effectively in collaboration with the communities being
served and with the partners. | closed the message by stating that, “Prochorus will become an
effective tool through which human suffering will be alleviated and communities empowered to

realise their full potential”.

In 2018, Prochorus continued to empower communities through Early Childhood Development,
Skills Development, Poverty Alleviation and Trauma Counselling. An internship program was
piloted in which several youths from Franschhoek, Delft and Eersteriver participated. The
objective of this program is to develop young community development leaders. Peter Drucker
was quoted as saying that; “non-profit organisations, if managed properly, could become the
best avenues for meeting human needs and alleviating suffering”. | believe that investing in
our capability to continue to realise our objective as an organisation, we need to continue to

develop young community leaders with an ability to properly manage non-profit organisations.

The high unemployment rate in South Africa coupled with the lack of accessible and affordable
vocational training opportunities creates an opportunity for the Prochorus community to make
a bigger impact. Our experience in running successful projects for over two decades can be
turned into a platform to create learning and work opportunities for unemployed youths.
Prochorus has over the years trained and employed ECD practitioners, Carers, Project
managers, Tour guides, Bicycle mechanics, Trauma counsellors, Sports coordinators, Youth
coordinators and Computer trainers. This capability needs to be enhanced and deployed in the

under-resourced communities in the Western Cape and beyond.

There is a sense that Prochorus is well poised for a leap into the future, a future of greater
impact in the under-resourced communities of the Western Cape and beyond. This is certainly
not a leap that can be undertaken alone, hence we will continue to build strong relationships

with our partners and walk together with them. |5

LETTER FROM
THE MD |

In many ways 2018 has been a storm. A lot has taken place,

but none of it has been void of the Lords favor and provision for us.

We hosted an annual thanksgiving celebration for our network and
staff. The event was hosted at Middelvlei — and we were privileged to have as our plenary
speaker, Adv. Thuli Madonsela. | was personally so inspired by the passion of our staff and the
commitment to the work we are doing. Having many of our network partners at the event, it
was also such a beautiful reminder of the strength we have as a community and valuing
everyone's contribution and expertise they bring to the table. It was an evening of celebration
and thanks giving — honoring all the role players and being encouraged by Adv. Madonsela to

continue fighting the good fight.

The Xhiliraces followed shortly after that. We experienced a growth in our profit, but also in the
brand. From year to year we grow in experience, and strategic partnerships in 2018 contributed

to a successful day.

Although the year as been tough for us as with most NGO's, the Lord has been faithful as
always. We are very grateful for the fact that we could finish the year on a positive financial

note, with our faith having grown in the process.

Since the beginning of the year, we have been changing the leadership structures at branch
level. The result has been sub-committees that support each branch. Allowing those with
passion to run operationally in communities, with the necessary wisdom and support from a
strong, knowledgeable committee. We've seen great strength coming out of our branches
where effective sub-committees have been implemented. The sub-committees function as
delegated authority from the Prochorus Board of Directors to ensure good governance and

best practice locally as authority for their specific branch.

We also completed our Viva Network accountability audit, through Connect Networks Quality
Improvement Systems program. Prochorus is happy to report that we not only met all the
standards, but we have been accredited with accountability level.

|6



Many of the wise will say that your greatest break-through comes after your greatest
challenge. We are anticipating a great break-though, not just because we've experienced great
trails, but also since we've built systems for sustainable growth and we're gearing up with
strong strategic partners which will enable us to expand fast and wide once the winds change

and we can set up the sails.

Having been in contact with some of the really awesome leadership development initiatives of
our time, like the Global Leadership Summit and the Lifework Leadership, along with events like
It's Time, | am truly inspired and hopeful for the future of our nation. The Lord is raising up a

standard, His standard. Let's build this nation together in unity and with dignity.

QIS Accreditation |

In 2018, Prochorus completed our Viva Network accountability

audit, through Connect Networks Quality Improvement Systems

program. We have both we met all the standards, and been

achieved accountability level.
Why improve quality?

By empowering your organisation to improve the quality of your service you will make your

organisation more robust in trying times.

QIS introduces organisations to international non-profit standards as well as biblical principles
in six areas. We run three modules in one year, followed by an external verification and the

possibility of accreditation at two levels.

By the end of your journey with QIS, you will be able to:

. Attract, utilise and retain good staff and volunteers

° Design appropriate and responsive programmes

. Realise the potential power of collaboration for women and children at risk
. Become accredited by Viva, a UK-based, international network organisation

What are the focus areas?
The six key organisational management areas the programme covers are:
. People Care
. Child Protection
. Child Wellbeing
. Project Planning and Design
. Good Governance

. Financial Accountability |8



QIS Accreditation |

How does QIS help?

Through participating in our peer group learning modules,

Assess

you will: where your Receive
organisation training &
L. . . stands tori
. Understand the principles of international best e
practice and biblical standards.
. Assess your developmental needs according to these
standards Implement
improvements
& changes
. Receive affordable training that is supported by
mentorship
. Reflect on notable changes in your organisation and its impact in your community
. Identify and action on common issues for collaboration
. Identify and deliver at least three planned improvements per training module

The Meaning off the Viva Quality Mark and QIS Accountability level

The Viva Quality Mark is a recognition that the organisation has reached a recognised

minimum standard of quality.

QIS Accountability level is a high level of quality and it means that the organisation or project is

well on the way towards meeting the international standards referred to in the QIS units.

Achieving a Viva Quality Mark at Accountability level means that the organisation or project is
well on the way towards meeting the international standards referred to in the QIS units. An
organisation or project must meet all mandatory numbered standards in the standards

checklists for all 6 QIS areas, with accompanying evidence.

Mandatory areas have been agreed and signed off by the Quality Standards Reference Group

comprising of representatives of World Vision, Tearfund, Compassion, Toybox and Erikshjalpen.

|9

Prochorus Support
Centre |

Prochorus Service Centre aims to provide a structure for operations
that will enable each branch to maximize their operations. Prochorus

Service Centre is the centre of support for all the Prochorus branches nation-wide.

Prochorus Service Centre mainly functions as an information resource and facilitative guide to
new community projects starting at the various branches. Prochorus Service Centre also serves
as an accountability structure to each Prochorus branch. Ensuring governance and day to day
management of each branch is in line with the guidelines stipulated by section 30 of the
Income Tax Act 58 of 1962, Children's Act, 2005 (Act No. 38 of 2005), UN Convention for
Child protection and the memorandum of incorporation of Prochorus community

Developments. Further we ensure that all operations meet global standards.

Jan Scannell | Denise Jamieson | Tosca Ferndale |

Managing Director ECD Consultant  Development Manager

SUPPORT TEAM |
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FRANSCHHOEK
BRANCH

3 Projects

84 Beneficiaries and

their families

David Anger | Jani Du Preez |

Area Manager

MEET THE TEAM |

Project Leader

|11

YOUTH FORUM |

The Franschhoek Youth Forum started as a culmination of the leaders of 15 youth and
community organisations in Franschhoek. They decided to come together and discuss relevant
issues, challenges and solutions pertaining to youth development within the Franschhoek
valley. The youth forum aims to develop individuals in the forum, by creating development and
network opportunities.. The forum actively pursues the mission to champion leaders and foster
change in the lives of young people. By striving towards a sustainable cycle of youth
development and to standing in unity to maximize our strengths, the forum works towards a

greater impact on families, communities and society as a whole.

Through this year the youth forum has successfully organised a youth day event and
facilitated leadership programmes in Franschhoek High School and Groendal Secondary. They
also facilitated a creative writing workshop at Drakenstein Correctional Facility. The workshop
was a combination of inmates from the book club and grade 7 classes from different schools.
Not only was it a platform to discover and showcase talent, but throughout the process, it was
incredible to see how writing can be an amazing form of expression as well as a method for

healing wounds of the past.

Reach: 10 Change Agents

MUSIC PROJECT |

The Prochorus Music project presents music lessons (mainly guitar and piano)
to impoverished youth from the community. These lessons provide youth with
access to resources and positive role models. The classes have the potential to

create a sense of identity and hope.

This year the project has trained 6 youth from the

Groendal area.

Reach: 6 Dreamers



RAPID RELIEF |

Through a partnership between Prochorus and Franco, a Rapid Relief programme
was established. The programme stockpiles resources and provides relief to many of the

families who suffer due to annual shack fires or floods.

This year has been a busy year for the programme, mainly due to an increased number of shack
fires that have taken place. There have been about 6 shack fires throughout the year, and three

recently in the space of about a month.

We want to thank Franco for enabling us to have the resources stockpiled in time and ready to

go out to those in need on all occasions.

We are happy to have access to relief resources that are immediate. We are one of the first
contacts to have resources on the ground to families who have lost almost everything. We
would also like to thank Councillor Minnie for her quick communication and getting the num-

bers to us as soon as possible.

Reach: 62 Families

FOOD BAG INITIATIVE |

We are currently providing food bags, which meet basic nutritional needs, to

impoverished members of the community.
Further, the aid is accompanied by basic guidance in discipleship and stewardship.

Reach: 6 Second Chances

STELLENBOSCH
BRANCH

6 Projects

216 Beneficiaries and

their families

340 Donors
13 Staff

Jacomien Scannell

| Area Manager

g
Lulama Mwezeni Lorraine Van Ster |

|Trauma Counselling Little Builders

Zoliswa Dodwana

| Office Manager

Faith Matebe-
Arrey | Siyanda

MEET THE TEAM |
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ECD CURRICULUM TRAINING |

-
After an unpredictable start to 2018, we are very pleased with v 4
the month of February bringing in the very good news of our
Prochorus Early Childhood Development Programme being
recognised and registered with the Department of  Social Develop-
| ment. The research and writing of this curriculum took many years of planning

T i s
¢ : £1=" and assessments. The learning programme was presented to a panel of ECD evaluators in
y g December 2017 and after a gruelling hour of questions and feedback; we were thrilled to
\ receive our registered certificate. Our training in Delft was complete by the end of November
Khanyiswa Cynthia Memani 2017, and we celebrated this achievement with a graduation ceremony in March this year. The
Lugcoko | Unakho | Unakho afternoon was spent reflecting, celebrating and enjoying time together as educators.

This year has seen progress and planning towards an effective training regime for Principals
and teachers, who are in the process of registering their créches. The New Year will bring in 2

training schedules.

Our greatest challenge with regards to Curriculum Training is mentoring and evaluation. This

process requires both manpower and time. The effective implementation of a learning

programme is determined by the time spent with the Principals and teachers, through guiding,
Luzynda Samson Marilisa Williams Thulisa Mankangela

mentoring and encouraging. Both Little Builders Playgroup in Cloetesville and
| Educare Centre | Little Builders

| Siyanda Siyanda Playgroup in Kayamandi, have achieved excellence in implementing the
learning programme. We are very proud of them and they have been awarded the

official Curriculum Registration Certificate.

As the year closes, we look forward to 2019 and wish to thank all our donors for

their faithful generosity in enabling the Curriculum Programme to reach other

communities and in so doing empower the young beneficiaries with the powerful

(Lol

Bernadine Pienaar Anga Bixa | Office Babalwa Valela tool of Education.
| Little Builders Administrator | Siyanda Reach: 30 Community Leaders

MEET THE TEAM |
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UNAKHO |

Unakho is our day-care centre for differently abled children in Kayamandi. The centre started
in 2009 and since then has strived to create a safe place for children who don't have a place in
other schools. This year Unakho hosted 12 children with a variety of disabilities, including
Cerebral Palsy, Autism, Down syndrome, and blindness. We strive to provide the children with

the best possible care and teaching.

Cynthia and Khanyisa, teachers at Unakho, receive regular training from the CSPID team from
the Western Cape forum for intellectual disabilities and Senecio. Both organisations specialise
in working with children with disabilities. This training is also spread to the parents of the

learners to best equip them to assist their children.

Cynthia and Khaniysa both have an extreme passion for their children — and it is seen in their

absolute dedication to the development of their learners.

Reach: 12 World Changers

SIYANDA PLAYGROURP |

Siyanda is Prochorus' créche in Kayamandi. The créche aims to create an
educationally safe environment for children, whose parents are unemployed,
between the ages of 3 — 5 years old. The créche runs daily and provides structured
Early Childhood Development. Further, the créche provides two meals and two

snacks for each child.

This year 24 children attended Siyanda of which 14 graduated to move on to Gr R in
2019. The teachers did an amazing job to take initiative in all aspects of teaching,
cooking, cleaning and administration. Siyanda playgroup is in the final stages of
registration at the Department of Social Development to become a registered Early

Childhood Development Centre.

The relationship between the parents and the teachers was one of our biggest
success stories for 2018. The parents were very involved and attended the parent
meetings every quarter. We have strived for their involvement over the past few

ears.
Y 117

The créche teachers focused on outings this year, to broaden

their exposure to new experiences. The highlight was the
V & A Aquarium, which they absolutely loved. The passion of
the staff to impart into the children is the heart of the

project, and we have seen great success as a result.

Reach: 24 Future Leaders

LITTLE BUILDERS PLAYGROUP |

Little builder is Prochorus’ créche in Cloetesville. The créche aims to create an educationally
safe environment for children, whose parents are unemployed, between the ages of 3 — 5 years
old. The créche runs daily and provides structured Early Childhood Development. Further, the

créche provides two meals and two snacks for each child.

Little Builders was attended by 30 children in 2018 of which 11 graduated at the end of 2018.
They will move on to Gr Rin 2019.

A focus on reading, and establishing a culture of reading among the children. To achieve this,

the teachers took the children to Cloetesville library once a week.

The teachers also implemented a weekly parenting course for the parents of their
learners. Due to the community's challenges, many of the children come out of
homes where they are exposed to drug and alcohol abuse and gangsterism. This
negatively affects the children, and the teachers strive to walk a road with parents

and children, to ensure the best interest of the child is preserved.

Lorraine van Ster, the Principal, is well known in the community of Cloetesville and
has recently attended some courses for trauma and rape counselling. She has also

started to do some counselling in the community.

We are grateful for the staffs passion and commitment to the community, as it

positively impacts the lives of our beneficiaries.

Reach: 30 Community Builders

|18



JONKERSHOEK CYCLING PROJECT |

The Jonkershoek Cycling project celebrates our 7th year in
existence. The aim of this project is to teach youth and
children at risk, life skills through sport and cycling. We aim
to build relationships and mentor the beneficiaries so that
they will be able to make sound decisions that will influence their

future, and create opportunities for their development.

The cycling project was attended on average by 30 children and youth in 2018. During the
winter months, the beneficiaries participate in the soccer season. However, as soon as the
rainy and soccer season ends, the children return to cycling. There is a dual focus on cycling
and academics. The cycling beneficiaries have to attend the Aftercare project to ensure

sustained academic improvement.

The theme for 2018 was, “what we put in is what we get out”. The children were

encouraged to train hard, but also to enjoy cycling and natural wonder of Jonkershoek.

The mentoring aspect of the project tackled nutrition, smoking, drugs and drinking. We
taught them about the right kinds of food one needs to eat as well as the negative
effects that smoking, drugs and drinking have on your mental, physical and emotional

health.

The children took part in several cycling and other sporting events this year.
Some of them include the Xterra Triathlon, Cape Town Argus Cycling Tour, Spur
Schools League, STBB MTB Race and the Origin of Trails.

The project also focuses on training the local youth — to assist in employability.
We have up to now trained four mechanics who have found employment at local
bike shops. Further, we involved four of the older boys with the route preparation
of our fundraising event, Xhiliraces. Through this, they learned crucial skills in trail

building and maintenance which is a growing market in the Western Cape.

Reach: 30 Bright Futures

| 19

JONKERSHOEK EDUCARE CENTRE |

The Jonkershoek Aftercare Centre creates a safe space for
the children and youth of Jonkershoek after school. We aim
to assist children with their school work and provide extra
support, in the form of mentoring and extra-classes. The

hope is that this will bring an improvement in the academic

performance of learners. The subject focus for the year was
Mathematics, Afrikaans, English and reading proficiency. In 2018 there has been between a 5

-10 % improvement in the learner’s grades.

The parents are also grateful for the after school supervision provided by the centre, while
they are at work. The attendance at the centre has increased greatly, seeing between 25 — 30

children each day.

There was also a focus on mentoring groups and teaching the learners' life skills this year.
Through this, we have seen some notable behaviour and discipline changes in our most with-
drawn and disruptive students. Extramural activities included knitting classes, dancing and

singing classes.

The children also initiated a fundraiser to raise funds for their outings at the end of the year.
They did a modelling show and raised R 1800.00. It was great to see the children take

initiative to organise this event.

We have been privileged with 5 full-time volunteers who help at the centre on average

1 — 2 days per week. As well as a variety of international volunteers.

The centre has had a successful year, and Lucinda and Monique have done an amazing

job at taking the learners from where they are, to where they can be.

Reach: 50 University Graduates

SUPPORT-A-CHILD PROJECT |

Although school fees have been abolished since 2007, most families in Kayamandi can-
not afford basic required materials such as books, uniforms, stationery and money for

school educational trips.
| 20



Through a sponsorship programme, individual donors can provide financial assistance for
child/children where educational needs are taken care of for a period of time. The Prochorus

office manages these funds and distributes the resources accordingly.

Through this project, Prochorus aims to assist learners at risk and their families to exercise
their right to learn and finish school. We aim to assist learners to improve their marks at
school and we encourage them to perform to their full potential. Their school reports are
submitted quarterly. We are committed to preparing scholars for University by walking the

road with them during their school years

In 2018 we have purchased school uniforms and stationery for 10 school children at risk in the
community. Two of them are completing their matric this year, and therefore their final year in
the project. One learner is going to study BCom Law at either Durban University of Technology
(DUT) or Tshwane University of Technology (TUT) next year. Another one of our beneficiaries
achieved several awards at the school's annual prize giving, one of which was the overall top

achiever in grade 9.

In building relationships with the school and teachers of each child, and being an extra support
to the children since most of them they don't stay with their parents, we've observed the chil-
dren grow in confidence. We have also seen an increase in the academic performance of each

beneficiary — and are excited to see to see their final reports.

Reach: 10 Community Pillars

RAPE & TRAUMA COUNSELLING PROJECT |

Rape in Kayamandi is one of the factors affecting the community adversely.
Prochorus is currently providing counselling for the raped and abused women and
children. The aim is to reach the community and make them aware of how to
protect themselves from abuse, as well as teach rape prevention skills in local schools

to empower children to protect themselves.

| 21

In 2018, we dealt with 30 cases as at 7 November. This included 12 rape cases, 7

domestic violence, 4 trauma counselling and 7 were for grief counselling.

Rape survivors were assisted to report and open cases at the police station. In five
of these cases the perpetrators were successfully arrested and are still attending
court. In the case of domestic violence, we assist by getting involved and counselling
both partners in dealing with the underlying issues and peace in the homes being

restored.

Reach: 30 Re-Told Stories

|22



SOMERSET WEST
BRANCH

3 Projects

110 Beneficiaries and
their families
10 Organisational Donors

Over 100 Private Donors

g

Gérard Ter Haar | Ellen Marikebo |

Area Manger Spring of Life

Rani van Wyk |
Books of Life

Monica Makambadzi Lindiwe Bindu |

Spring of Life

| Spring of Life
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SPRING OF LIFE CRECHE |

Spring of Life is an Early Childhood Development centre on
the premises of Shofar Stable Ministries. They provide

children of the community with the necessary school

resources to enable them to be school ready as well as
equipping them emotionally, spiritually and intellectually. The children
come from three major ethnic groups, namely; Xhosa from South Africa,

Shona from Zimbabwe and Tsonga from Malawi.

This year's aims included much-needed maintenance on the créche buildings, and we're so
happy with the mini ‘makeover' that JAM International did for us in October. The
renovations have assisted in our ongoing journey of getting Spring of Life registered with
the Department of Social Development. They not only did the maintenance but donated a
new building, providing an extra multifunctional classroom and a full kitchen. Earlier in the

year, the BSG school from Memmingen helped us build ablution facilities for our créche.

Spring of life has truly been a lighthouse for the community and has been somewhat of a

terminal for a variety of cultures, races and socio-economic backgrounds to meet.

Reach: 48 Future doctors, lawyers, nurses, politicians

BOOKS OF LIFE

Books of life is a tutoring programme in the Asanda village area. There are four
teachers tutoring 12 children, with a focus on two Grade 12 pupils, helping them to
prepare for their final exams, This takes place every second Saturday at the Zola
church building of Shofar Stable Ministries. There is also playtime with the younger
children. Rani  recruits her own teachers from friends and through Somerset West

church networking
The aim was to help children of the community improve their academic performance.

Reach: 12 University Graduates

| 24



STORE HOUSE |

Store House project is the heart of Prochorus, distributing resources collected from the DELFT

network in which we operate, to people who have a need. The project collaborates with

like-minded organisations towards a better, empowered community. We have assisted over 50 @ empowered by PROCHORUS
households in 2018 and partnered with various organisations in the surrounding area. These B RAN CH

organisations include: Shofar Christian Church, Connect Network, Bridging Abilities,

ChangeAbility, Helderberg Rape Crisis Centre, Kingdom Kids, Helderberg Street People Centre,

SW Night Shelter, Helderberg Development Centre. 2 Projects

The Store House has been a very effective part of our branch, in as far as being the go-to for 80 Beneficiaries and their

donations from our church community as well as knowing the need in the community, thus N o
families and their créches

12 Donors

distributing efficiently. Our goal is also to function as a networking organisation between other
NGO'’s and connecting people in need, with the right organisation. From our recent successes
especially individuals who struggle recovering from injuries/setbacks in their lives, even in areas
as far as Mfulweni, and connecting private donors with them, we can deduce that we are mak-

ing a difference, using ‘our power to empower".

Reach: 50 Beacons of Hope

Paula Marais | Melissa Le Roux |

Area Manger Project Leader

MEET THE TEAM |
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FINANCES |

Partnering with Amazing Brainz, Prochorus Delft will be

training and evaluating a group of 80 créche teachers from

over 20 creches in the Delft community. The curriculum is I 4
designed to equip the teachers and provide them with the ; B ////
resources they need to run successful créches and move one step ¢ %
loser to registering with the Department of Social Development s Fees / %
.
. . 7
Foreign Donations y %

/4

Looking to the future, the desire is to open the training up to as many teachers in the .
= Interest Received
community as possible. The heart is to upskill and empower the teachers who will be teaching
the next generation. = Local Donations /
The first cycle started in September, and will run until June 2019, after which all the créches = Government Donations
involved will undergo monitoring, evaluation and mentoring, before receiving their Amazing )
Income Generation
Brainz curriculum certificate.
= Foundation Donations
Reach: 80 Community Change Agents /
® Trust Donations /

Prochorus Delft has a dream of building a high quality training facility to support

established créches in the Delft community through curriculum development and

v

.

=

practical support.

The vision is to build a centre as a resource to the community. The heart is to be a Fees R 15 380 1%
hub of resource and training for these community leaders, and take the impact further. Government Donations R 52 000 2%
More than this, the resource centre and training hopes to bridge the divide between Foreign Donations R 108 088 5%
those who have and those who need. Being connected with Shofar Durbanville and Income Generation R 81778 4%
Shofar Delft, the congregation has made their expertise, skills and time available. The Interest Received R 10 854 0%
hope is to bring two communities together to contribute to safe, high quality créches Foundation Donations R 308 796 14%
within the community. Local Donations R1282111 57%
Trust Donations R 393 000 17%
R 2 252 007 100,0%

Currently the land has been bought, and the plans submitted. The Prochorus Delft
team are working tirelessly to re-zone and are awaiting the approval of their plans, so
| 27 | 28

that they can start seeing the dream become a reality.
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GET INVOLVED |

D

|

Partner in
Prayer

I
Become an
Ambassador

Volunteer Donate
104 a)
7/

I I
Offer your

professional Have an

services event in aid
of Prochorus

DONATE |

Our Banking Details

Prochorus Main Account:

Acc Name: Prochorus Community Development NPC
Acc No: 1096165295

Branch Code: 198765

Acc Type: Business Cheque

Nedbank, Somerset West

131

// BOARD MEMBERS: JP. Scannell / L. Mulaudzi / J. Aspeling
//CPY REG NR: 2008/012209/08 //NPO NR: 086-767-NPO

//t:021 889 8160 / £ 086 5229 572 / e: info@prochorus.org ; admin@prochorus.org
/ a: 89 Swartbooi street, Kayamandi, 7600

www.prochorus.org
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